
Mawnan C of E Primary School

3-year period covered by the disability equality scheme:





Introduction

Duties under Part 5A of the DDA require the governing body to:
· promote equality of opportunity for disabled people: pupils, staff, parents, carers and other people who use the school or may wish to; and 
· prepare and publish a disability equality scheme to show how they will meet these duties.

This scheme and the accompanying action plans set out how the governing body will promote equality of opportunity for disabled people.

Duties in Part 4 of the DDA require the governing body to plan to increase access to education for disabled pupils in 3 ways:
· increasing the extent to which disabled pupils can participate in the school curriculum;
· improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated services;
· improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled.

This scheme incorporates the school’s plans to increase access to education for disabled pupils.



1: Starting points

1.1: The purpose and direction of the school’s scheme
The purpose of the school’s scheme is to show how the school is going to meet the duty to promote disability equality for disabled pupils, staff and parents.  An overall vision should therefore reflect the six elements in the general duty (see page 6).

Recognising that the school’s scheme has to extend to disabled pupils, staff and parents, the school may want to: 
· incorporate into its scheme the vision and values it has identified in its accessibility plan for disabled pupils;
· use these as a starting point for the school’s scheme.

It is important that there is some ownership of the scheme by pupils, staff and parents.  The development of a statement of the overall purpose and direction of the school’s scheme is a useful point at which to develop this ownership. 


1.2: Involvement of disabled pupils, staff and parents
	
The school will involve any disabled child in the formation of the plan.  For younger children this will be with the guidance of the carers and LA professionals. There will be a place for a disabled child on the School Council. Views of Disabled Parents and Staff will be heard through the relevant bodies i.e., PTA, Staff meetings and Governing Body.  In addition there will be an section on the annual parent and child  surveys where disabled persons can make suggestions and comments (anonymously if they wish)




The schools already involves disabled pupils in accessibility planning. New handrails have been fitted at the appropriate height (July 09) and further views will be incorporated into the scheme  as identified above.
Information regarding a disabled child starting in September was sort and much work done to access extra resources ready for the child’s arrival.  
At the same time as setting priorities identified by disabled pupils, staff and parents, we will need to continue to identify and set priorities that will help to improve the involvement of disabled pupils, staff and parents to better inform the next scheme.


1.3: Information gathering
	
The school has at present no disabled members of staff: 
We are very happy to consider any application for a position at the school. 
We have a policy of interviewing all disabled applicants who meet the minimum requirements for a job.
The school accesses the information that the LA has on disabled recruitment and staff members in the authority.
School admission entry forms include disability information which will be acted upon. Priorities will be set from these as well as ongoing information obtained from the surveys mentioned above.
No child will be excluded or prevented from coming to the school because of disability and the school does all it can to make sure any disabled child is catered for. 
Reluctance to disclose information should be minimised by the surveys being anonymous- if the parent or child wishes. 





1.4: Impact assessment
	
The survey for parents is the main way the scheme’s impact is assessed. Results to the surveys will be analysed and further questions may be proposed and recommendations made. These will be added to future schemes.








2:  Identifying the main priorities for the school’s scheme and deciding the actions
	
Main priorities obtained from the questionnaires, comments and meetings will be added to the online SDP with timetables for completion and monitoring and evaluation being an important part of the process.

· clear allocation of lead responsibility;
· clear allocation of resources;
· an indication of expected outcomes or performance criteria;
· clear timescales; (within 3 years)
· a specified date and process for review. 





The school continue to Eliminating discrimination, 
· by awareness raising and staff training;
· by keeping a watchful eye on the impact of policies;
· reviewing and adjusting policies;
· raising expectations;
· improving communication.

Eliminating harassment 
· raise awareness amongst staff and pupils of disability-related harassment;
· understand the nature and prevalence of bullying and harassment;
· recognise and address bullying and harassment;
· involve pupils themselves in combating bullying;
· ensure that disability-related harassment of disabled staff, parents, carers and other users of the school is identified and addressed.


Promoting positive attitudes
· by staff modelling respectful attitudes to disabled pupils, staff and parents; 
· by ensuring representation of disabled people in senior positions in the school;
· through positive images in school books and other materials.

Encouraging participation in public life
· they see their disabled peers included and succeeding in the life of the school;
· disabled pupils, staff and parents are represented in senior, responsible and representative roles;
· there are positive images of disabled people participating.

We take steps to meet disabled people’s needs, even if this requires more favourable treatment.
Often these steps may look very much like reasonable adjustments, but the main focus is likely to be on policy rather than the individual pupil, member of staff or individual parent.  Action might include:
· additional coaching or training for disabled pupils, staff or parents;
· special facilities for disabled pupils at breaks and lunchtimes;
· a policy of interviewing all disabled applicants who meet the minimum requirements for a job.

For case studies and a more detailed discussion of the issues see page 29. 







3 Reporting
	
We will report on the scheme annually. This will take place within the report of the Parent and children’s surveys in the Spring term.




In the spring report on the scheme we say:
· the progress we have made on their action plan; and
· the effect of what we have done.  



3.4: Reviewing and revising the scheme
	
The next review will be in July 2012






